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PP  OO  SS  TT  !!  
 

IIBBUU//IILLWWUU  PPUUGGEETT  SSOOUUNNDD  RREEGGIIOONN  

FF  LL  EE  EE  TT      MM  EE  MM  OO  
___________________________________________________________________________________ 
 

CCrroowwlleeyy  CCoonnttrraacctt  
NNeeggoottiiaattiinngg  PPrreepp  
BBeeggiinn  MMoonnddaayy    
TThhee  wweeeekk  ooff  AAuugguusstt  99

tthh
  tthhrroouugghh  1133

tthh
  

tthhee  nneeggoottiiaattiinngg  ccoommmmiitttteeee  wwiillll  

pprreeppaarree,,  aatt  tthhee  UUnniioonn  HHaallll..    

NNeeggoottiiaattiioonn  ddaatteess  wwiitthh  tthhee  ccoommppaannyy  

aarree  sscchheedduulleedd  ffoorr  AAuugguusstt  2233
rrdd

  

tthhrroouugghh  SSeepptteemmbbeerr  11
sstt
..  

  

TThhee  CCrroowwlleeyy    JJLLRRCC  wwiillll  bbee  hheelldd  
oonn  SSeepptteemmbbeerr  1100tthh,,  wwiitthh  aa  pprree  mmeeeett  

aatt  tthhee  ggeeaarr  lloocckkeerr  aatt  00990000  hhrrss  aanndd  aa  

mmeeeettiinngg  wwiitthh  tthhee  ccoommppaannyy  aatt  11000000  

hhrrss..    

AN INJURY TO ONE 

IS AN INJURY TO ALL! 

WSF:  MEC Rules on 3 
Major Issues to IBU 

 
(REPRINT) The IBU won a very big decision 
last Thursday July 29, 2010 when the MEC 
ruled that they would not certify three of 
WSF's issues for arbitration.  The IBU had 
protested six items that WSF had not given us 
written proposals on during negotiations.  The 
MEC ruled that because WSF had never 
produced a proposal, or talked about the issues 
during negotiations that impasse had not been 
reached, and therefore the items could not move 
forward.  The items they can't bring to arbitration 
are:  
 
1.  Appendix A Rule 5 Relief Deck Employees  
and 5A Travel & Mileage Pay 
2.  Delete Addendum H & I completed gutting 
the Relief dispatch by seniority process.  
 

(Continued on next page) 
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(MEC Rules on 3…continued) 

This was a very important decision in that it told 
the state they can not skirt issues, not address 
them at the bargaining table and then try to 
spring them on the union just in time for 
arbitration.  We will be busy all this coming 
week for arbitration. 
 

The IBU is still putting our proposals forward to 
help find a solution to WSF’s problems and think 
we will prevail (see article “WSF Update:  2011-
13 CBA Arbitration”  (beginning on page 2, this 
issue). 
 
  

______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________  

DDuunnllaapp//IIBBUU  CCoonnttrraacctt  iiss  TT..AA..dd    (REPRINT) TThhee  IIBBUU  hhaass  rreeaacchheedd  

tteennttaattiivvee  aaggrreeeemmeenntt  wwiitthh  tthhee  ccoommppaannyy  tthhiiss  wweeeekk  oonn  tthhee  tthhrreeee  yyeeaarr  CCBBAA  ((22001100,,  ’’1111,,  aanndd  

’’1122))..    BBeellooww  aarree  hhiigghhlliigghhttss  ooff  tthhee  kkeeyy  TTAA’’ss  pprrooppoossaallss::  
  

11..    WWaaggee  IInnccrreeaasseess::    00%%  iinn  22001100  ----  wwaaggee  ooppeenneerr  wwiitthh  tthhee  rriigghhtt  ttoo  ssttrriikkee  iinn  yyeeaarrss  22001111  aanndd  22001122..    

TThhee  rreesstt  ooff  tthhee  CCBBAA  wwaaggee  llaanngguuaaggee  rreemmaaiinnss  iinnttaacctt;;  

  

22..  PPeennssiioonn::  1122%%  iinnccrreeaassee  iinn  22001100..    OOnn  SSeepptteemmbbeerr  2288,,  22001100  tthhee  ppeennssiioonn  ggooeess  ccrriittiiccaall,,  ii..ee..  nnoo  mmoorree  
iinnccrreeaasseess  uunnttiill  tthhee  ppeennssiioonn  ggeettss  oouutt  ooff  ccrriittiiccaall  zzoonnee  ((nneeww  FFeeddeerraall  rreegguullaattiioonn))..  

  

33..  HHeeaalltthh  bbeenneeffiittss::    1155%%  iinnccrreeaassee  iinn  22001100,,  1155%%  iinn  ’’1111,,  aanndd  1155%%  iinn  ‘‘22001122..    HHeeaalltthh  bbeenneeffiittss  

llaanngguuaaggee  ccaarrrryyoovveerr  ffrroomm  pprreevviioouuss  CCBBAA;;  

  

44..  MMaaiinntteennaannccee  aanndd  CCuurree::    rraaiisseedd  ffrroomm  $$7755..0000  ppeerr  ddaayy  ttoo  $$8800..0000  ppeerr  ddaayy;;  

  

55..  CCaarrggoo  rraattee::    iinnccrreeaasseedd  ffrroomm  $$1188..5500//hhoouurr  ttoo  $$2200..0000//hhrr..;;  

  

66..  DDrraawwss::    rreemmaaiinnss  iinnttaacctt  aass  iinn  tthhee  pprreevviioouuss  CCBBAA  ((NNoottee::  tthhee  UUnniioonn  wwiillll  nneeggoottiiaattee  aalloonngg  wwiitthh  tthhee  
MMMM&&PP  wwhheenn  tthheeiirr  CCBBAA  ooppeennss  nneexxtt))..  

  

77..  SSiicckk  LLeeaavvee::    rreemmoovveedd  tthhee  ffiivvee  ((55))  yyeeaarr  ccaapp  iinn  tthhee  llaanngguuaaggee  wwhhiicchh  mmaakkeess  ssiicckk  lleeaavvee  uunnlliimmiitteedd  

((IInnssiiddee,,  oonnllyy));;  

  

88..  CCaallll  bbaacckk::    FFoouurr  ((44))  hhoouurr  ccaallll  bbaacckk  wwiillll  bbee  ccrreeddiitteedd  ttoowwaarrddss  tthhee  eemmppllooyyeeee,,  336600  hhoouurr  bbii--
mmoonntthhllyy  ttoottaall  ––  tthhiiss  llaanngguuaaggee  wwiillll  bbee  iinnsseerrtteedd  iinn  RRuullee  1122..0044  ooff  tthhee  IInnssiiddee  SSuupppplleemmeenntt;;  

  

99..  TTrraaiinniinngg::    ffoorr  IIBBUU  eemmppllooyyeeeess  tthhaatt  ttrraannssiittiioonn  ttoo  tthhee  UUnniioonn  HHaallll..  

  

TThhaannkkss  ttoo  aallll  DDuunnllaapp//IIBBUU  eemmppllooyyeeeess  tthhaatt  ppaarrttiicciippaatteedd  iinn  tthhee  nneeggoottiiaattiioonnss..    IIff  aannyy  eemmppllooyyeeee  hhaass  qquueessttiioonnss  

pplleeaassee  ccoonnttaacctt  tthhee  RReeggiioonnaall  DDiirreeccttoorr,,  DDeennnniiss  CCoonnkklliinn,,  oorr  BBuussiinneessss  AAggeenntt,,  GGaaiill  MMccCCoorrmmiicckk  ((ccoonnttaacctt  iinnffoo  

oonn  tthhee  llaasstt  ppaaggee  ooff  tthhee  fflleeeett  mmeemmoo))..  

___________________ 

WSF Update:  2011-13 CBA Arbitration   
The IBU has been in arbitration all week and will be bringing the following issues before the 
arbitrator, Sylvia Skratek:       (Continued on next page) 
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(WSF Arbitration…continued) 

overtime comp limit; passes; grievance procedure; a wage proposal; deck vacation scheduling; 
holiday pay; maintenance and cure; On call deck dispatch; On call terminal dispatch by seniority; 
and a complete AB/OS proposal on travel time.  All of our proposals seek to help solve a problem 
that WSF has identified – and most would result in a cost savings for the state. 
 
BACKGROUND: 
On July 20th the IBU, MMP, MEBA, and OPEIU8 met with WSF in an extraordinary negotiating session 
in an attempt to settle the issues the bargaining units have in common, and to achieve cost savings for 
WSF.  The state’s top five issues are: overtime; guaranteed pay; passes; comp time; and travel time.  At 
the end of an eleven hour negotiating session WSF would not agree to ANY of the issues that the four 
unions put forth to solve WSF’s problems.  
 
 
The state’s proposal is composed of 100% take backs to gut our collective bargaining agreement and 
return WSF’s IBU employees to the conditions that prevailed in the Mosquito Fleet!  The state’s 
proposals include reducing crew size to COI; ending shortcrew pay; paying overtime in six (6) minute 
increments; requiring car registrations in order to use a ferry pass, and to tax you on the privilege; remove 
ten (10) days of vacation accrual for the most senior employees, and reductions for less senior employees; 
reduce holiday comp accrual to a 240 hour cap; assign Reliefs to homeports of WSF’s choice, and pay 
them $3.78 per hour IF they do not work their home port; and the removal of Addendum I and all 
references to deck dispatch by seniority.  REJECTED BY THE MEC ON JULY 29TH. 
 
WSF’s proposals are a slap in the face to dedicated employees who safely transport passengers and 
vehicles on the largest ferry system in the United States.  The union will aggressively contest these 
proposals and NEED MEMBERS’ SUPPORT IN THE FIGHT!   
 
We have worked diligently along with the MMP, MEBA, Metal Trades, and OPEIU8 to come to 
agreement on common issues and continue to look for ways to agree to a contract without going to 
arbitration, but WSF appears unwilling to reach agreement. 

___________________ 

FFrreeiigghhtt,,  TToowwiinngg,,  aanndd  EEnnvviirroonnmmeennttaall  UUppddaattee  
  

FFoossss  CCBBAA  oouutt  ttoo  aa  VVoottee  TThhee  FFoossss  ccoolllleeccttiivvee  bbaarrggaaiinniinngg  aaggrreeeemmeenntt  wwaass  mmaaiilleedd  oouutt  

ttoo  aa  rraattiiffiiccaattiioonn  vvoottee  ttoo  tthhee  mmeemmbbeerrss  aabboouutt  ttwwoo  wweeeekkss  aaggoo..    IIFF  AANNYY  MMEEMMBBEERR  HHAASS  NNOOTT  RREECCEEIIVVEEDD  

TTHHEEIIRR  BBAALLLLOOTT,,  PPLLSS..  CCOONNTTAACCTT  TTHHEE  UUNNIIOONN!!  

  
The tentative agreement includes: 

 
 Wages: 1 % raise - retroactive to 2009 
   3 % raise in 2010 and in 2011 
 

Pension:  12 % Pension contribution, retroactive to 2009 
   0 % in 2010 and in 2011     (Continued) 
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 (Foss….Continued) 

 

Health: Maintenance of Benefit 
 
 Maintenance and Cure increased from $75.00 to $90.00 

 
For Foss and other FTE industry updates 24/7, call the ‘IBU Hotline’ at 206.284-5040,  extension 50!  
And CALL (if you have any questions about the contract going out for ratification) Regional Director 
Dennis Conklin, Business Agent Gail McCormick, or Foss Negotiating Committee chairman Bryan 
Morris. 

  
______________________________________________________________________________________________________________________________  

TThhee  NNEEXXTT  RReegguullaarr  GGeenneerraall  MMeemmbbeerrsshhiipp  
MMeeeettiinngg  wwiillll  bbee  oonn  SSeepptteemmbbeerr  22nndd  ––  aatt  tthhee  NNoorrddbbyy  

CCoonnffeerreennccee  RRoooomm  ((oouutt  ffrroonntt  ooff  tthhee  UUnniioonn  ooffffiicceess  oonn  NNiicckkeerrssoonn))..    AAllll  mmeemmbbeerrss  

aarree  eennccoouurraaggeedd  ttoo  aatttteenndd!!  
 

______________________________________________________________________________________________________________________________  

 
 

Attention! All IBU 
 @ Crowley  

 
 The CMS CBA expires in mid-October.  The IBU is accepting nominations for these Negotiating 
Committee positions, several of which are still open: 
 
 
 
  PUGET SOUND INSIDE SUPPLEMENT    ALL ALASKA SUPPLEMENT 
  
 Cook/deckhand         Deckhand/cook 
  Deckhand/engineer         Deckhand/engineer 
  Chief engineer         Chief engineer 
 
  PIER 17          T-105- GEAR LOCKER 

   
Working lead man         Working lead man   

    (Continued on next page)
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(Continued from previous page) 
 
OCEAN/COASTWISE & OIL SUPPLEMENTS       ATB’S--- OIL OPERATIONS 
 
Cook/deckhand         Cook/deckhand 
 
AB & DH/ TK1         AB &DH/TK1 
 
Chief engineer             Chief engineer 
 

 
If you are interested, please submit your Acceptance of Nomination Form for the ‘IBU/Crowley 
Marine Services CBA Negotiating Committee’ to the Union Hall, Att:n PSR Secretary  (SEE 
FOLLOWING PAGE).  Thanks. 

_________________________________________________________________________ 

(Signed by the Regional Director on behalf of the Business Agents) 

Dennis Conklin  Jay Ubelhart  Gail McCormick 
Regional Director  Business Agent  Business Agent 
Puget Sound  Passenger Ferries  Freight, Towing, and Environmental Industries  
O: 206.284.5040 x 17  O: 206.284.5040 x 24   O: 206.284.5040 x 12 
C: 206.612.2244  C: 206.715-7746  C: 206.380.4157 
dennis-ibu@qwestoffice.net jay-ibu@qwestoffice.net gail-ibu@qwestoffice.net 
 

---------------------------------------------------------------------------------------------------------------------- 

EEMMPPLLOOYYEEEE  RRIIGGHHTTSS**……  
  

 When called into 
a meeting with Management 

 
*Based upon the 
Supreme Court’s  

WWEEIINNGGAARRTTEENN  RRUULLEE  
 

“If this discussion might lead 
to my being disciplined or 

terminated, 

 

or affect my 
 personal working conditions, 

 
I request that my 

 Union representative or 
Union Steward be present. 

 
Without this representation, 
I choose not to answer any 

questions.” 
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***** 

INLANDBOATMEN'S UNION 
OF THE PACIFIC 

 
 
 

ACCEPTANCE OF NOMINATION FORM 
 
 

REGION:_______________________________________ 
 

       
         
 
 
  I, _________________________________, accept the nomination for the position of: 
           (please print) 

 
  Member of the IBU/Crowley Marine Services CBA Negotiating Committee, 
 

representing  _____________________________________________________ 
    (for example:  supplement you work under: e.g. Petroleum, All Alaska 
 

as a ________________________________________ 
                    (for example:  Cook Deckhand/Chief Engineer) 
 
    
 
    
  Signature:   ______________________________ 
 
        Date:           _________________ 
 

  
  
  
 
 
 


